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PREAMBLE 
The Board ofEducation and the Mount Vernon Federation of Teachers recognize that they 
have a common responsibility beyond their collective bargaining relationship. The Board 
of Education and the Mount Vernon Federation of Teachcrs wish to declare thcir mutual 
intent to work together toward the achievement of educational csccllence in the Mount 
Vernon School System. It is hoped that their joint eiYorts will contribute in significant 
measure to the advancement of public education in thc City of Mount Vernon. 
RECOGNITION 
The Board has recognized the Mount Vernon Federation of Teachers as thc escluslvc 
bargaining representative of full-time and part-time classroom tcachcrs, librarians, school 
social workers, homebound teachers, kindergarten teachcrs, teachcrs of the physicall!, 
handicapped, attendance teachers, teachers of special education. speech and language 
clinicians, teachers of instrumental music, teachers of the mcntally retarded. counselors 
and psychologists, but excluding any such personnel employed on a per diem basis. or 
who serve part or full-time in the administrative or supervisory capacity. In this Agrcemcnt, 
unless otherwise specified. "teacher" mcans any member oS the bargaining unit. Summer 
and night school are recognized as represented by the Federation limited to bcndits 
specifically designed as summer or night school. 
ARTICLE I 
SALARIES & BENEFITS 
TEACHER SALARY 
Increase all salaries, schedules, rates and applicable appendices by 4% (2%) on 
July 1,2004 and an additional 2% on February I.  2005). an additional 4% (2% on 
July 1.2005 and an additional 2% on Februar). 1,2006), an additional 4%) (2% on 
July 1, 2006 and an additional 2% on February 1, 2007). Scc attachcd salary 
schedules for reconfiguration of lanes and stcps. 
All raises shall be plus stcp movement Apply percentage increases to all appllcablc 
compensation matters listed in the contract ewept secondan gu~dance counsclor5 
and social workers stipends 
The new 20-step salan schedule shall be implemented eikctivc July 1. 2004 
However, only step 15 shall be added on July 1. 2004. ThereaStcr. one additional 
step shall be added each July 1 until there are 20 steps. IJnit mcmbcrs shall advance 
only one step each year on the new salary schedule. Howcver. all unit mcmhcrs on 
steps 13 and 14 as of June 30,2004 shall advance to step 15 cfictivc July 1.2004. 
All unit members on step 13 as of June 30,2005 shall advancc to stcp 15 cffcctivc 
July 1, 2005. 
See Appendix I for Additional Compensation 
See Appendix 11 for 'Teacher Salaries 
See Appendix Ill for Coaching and Extra-Curricular Activitv Stipends 
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B. CLASSIFICATION OF TEACHERS 
Class A - 1 4 years of preparation or less 
Class A - 2 Bachelor's Degree plus 15 approved credits including 6 credits for 
certification 
Class A - 3 Bachelor's Degree plus 30 approved credits including 6 credits for 
certification 
Class A - 4 Master 's Degree or BA plus 45 approved credits 
Class A - 5 Master's Degree plus 15 approved credits or BA plus 60 approved 
credits 
Class A - 6 Master's Degree plus 30 approved credits or BA plus 75 approved 
credits 
Class A - 7 Master's Degree plus 45 approved credits or RA plus 90 approved 
credits 
Class A - 8 Master's Degree plus 60 approved credits 
Class A - 9 Earned Doctorate 
No teacher may advance beyond five steps of the BA Schedule, A-1, except for those 
already there. 
In connection with the foregoing classification of teachers, the number of in-service credits 
which may be used for salary purposes has been set at a maximum of sixty (60) for purposes 
ofrcclassification by the District. Under the follow~ng conditions the combination of in- 
service and college courses taken in one ten month school year should not exceed six (6) 
hours per semester. (Work taken in summer is not included in this rule). The above rule 
applics to people in full time teaching. Lane A-1 + has been eliminated. Those who have 
received bcnefits on Lane A-1 + in previous years. will continue to receive them. A 
committee consisting of three (3) members of the Union and three (3) administrators 
designated by the District shall be created to review and recommend graduate courses for 
salary reclassification purposes. 
Special and visiting teachers: Classified according to training and experience as in the 
case of regular teachers. 
C. PLACEMENT ON SALARY STEP 
Any teacher employed on a regular full-time basis or before the beginning of the second 
semester, will be advanced one step on the salary schedule the following September. 
Teachers employed on or after the beginning of the second semester will advance one step 
on the salaq schedule a year from the following September. February 1 shall be the 
beginning of the second semester. 
D. TEACHERS' PAYCHECKS 
1. Teachers shall receive twenty (20) equal paychecks in the ten (10) month period 
from September through June or (24) equal paychecks in the twelve (12) month 
per~od from September throughAugust. Unit members who choose the 24 paycheck 
option must notify the District by June 30 of the preceding school year. New lures 
shall be given the option of 24 or 20 checks at the time of hire. Unit members 
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must noti& the District of thelr summer address by the 1" ool June. 
Unlt members shall havc the option to also utilue Dlrcct Deposit and the Mt 
Vernon Credit Union for pay011 purposes. In addition, unit members may designate 
that deductions also be taken for the NYSUT Benefit Trust Fund, VOTE-COPE. 
Tax Shelter Annuity (See Section H) and a Roth IRA. 
COUNSELORS, PSYCHOLOGISTS AND SOCIAL WORKERS 
Elementary guidance counselors and elcmentaq social workers shall be paid 
according to classification of rcgular teachers, shall work the clementary school 
work day and rcccive no stipend. If requested to work a longer day. they shall be 
paid the hourly rate. If requested to work beyond the schedulcd work year, they 
shall be paid at 1 /200 of their salary for each day. 
Secondary guidancc counsclors and secondap social workers Accordmg to 
classification of regular teachers, with additional stipend as follows: 
Secondary guidance counsclors shall work 7 hours and 30 minutes pcr day and 
receive a stipend of $3000 annually. If requested to work a longer day, they shall 
be paid the hourly rate. Such counselors shall also bc schedulcd for up to 7 night 
meetings for no more than 3 hours each meeting. The schcduled work year shall 
include the teacher work year plus 2 more days prior to school opening. Such 
days may be worked in either July, August or September. Any work rcquired 
beyond the 2 days shall be posted and done on a volunteer basis and paid at 1/ 
200th of hislher salary 
Secondary social workers shall work 7 hours and 30 minutes per da?- and reccivc 
a stipend of $2000 annually. If rcquestcd to work a longer da): they shall bc paid 
the hourly rate. If requested to work beyond the schcdulcd work year, they shall 
be paid at 11200 of their salary tbr each day. 
School psychologists shall be on an Index of 1.065 as applied to 'Teachcr Salaq 
and shall be placed on the salary schedule in accordance with previous practice. 
If requested to work a longer day, they shall be paid thc hourly rate. If rcquested 
to work beyond the scheduled work year, they shall be paid at 11200 ol'their s a l a ~  
for each day 
Others. 
EXTRA-CURRICULAR ACTMTIES 
Extra-curricular assignments for compensation over thc regular schedule shall bc 
voluntary (See Appendix III). 
LONGEVITY 
Effective July I ,  2004, employees beginning their 20th ycar of scrvlce in thc Mt. 
Vernon School District will receive an annual payment of $1250 in addition to 
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their rcgular salaq. 
2. Effective July 1,2004, employees beginning their 25th year of service in the Mt. 
Vernon School District will receive an annual payment of $2500 in addition to 
their regular salary. 
3 .  If an employee is hlred on or after February 1 st of a given school year, that school 
year is not counted towards years of service Ifan employee is hued before February 
1st of a given school year, that school year counts fully towards years of service. 
If an employee is on leave for more than 90 school days in a given school year, 
then that school year does not count towards years of service. Longevity payments 
are made in equal installments in each paycheck of a given school year. 
H. TAX SHELTERED ANNUITY 
Teachers who desire to do so shall be given an opportunity to participate in a tax sheltered 
annuity program in accordance with procedures worked out between the Federation and 
the Business Office. 
I. PROTECTION OF TEACHERS AGAINST DAMAGE OR 
DESTRUCTION OF PROPERTY 
1. A teacher shall not be held responsible for loss withm the school of school 
property or children's property, provided such loss was not due to an intentional 
act of negligence on the part of the teacher, and that such loss occurred whle 
acting in the discharge of the teacher's duties withln the scope of hisher 
employment and/or under the direction of the District. 
2. The District will reimburse teachers, in any amount not to exceed a total of 
$100, in any school year, for loss or damage or destruction, whle  on duty in the 
school, of personal property of a kind normally worn to or brought into school, 
when thc loss is not due to any intentional act or negligence on the teacher's 
part, to the extent that such loss is not covered by insurance. Any claims for 
reimbursement under this clause must be submitted to the principal in writing 
within seven (7) days after said loss occurred, and must set forth the circumstances 
in detail, the nature of the property, purchase price, extent of loss, evidence of 
value. and such other relevant data as the District may require. 
J. PROTECTION OF THE TEACHER IN ASSAULT CASES 
1. A tcacher who has suffered an assault shall submit a completed report in writing 
immediately or withn a reasonable time when the teacher is unable to submit 
an immediate report. Such assault must be suffered by teachers whle acting 
in thc discharge of their duties wlthin the scope of their employment and/or 
under the direction of the District. Such report will be submitted to the 
Superintendent through the pnncipal or appropriate director and will include 
the time, place, personnel involved, witnesses, and other relevant dormation. 
Thc Superintendent shall acknowledge receipt of such report and shall notitji 
the teacher of the action within 5 days after the action was taken. 
The Superintendent shall forward a copy of the assault report to the Federation 
President. Unit members will he given the right to have union representation 
at all student hearings. The union representative shall not have the right to 
actively participate in the hearing. The unit member and the Federation 
President will be notified immediately of any action taken by the Dislnct against 
the student. Transcr~pts and/or audio recordings of the hearing are prohibited 
by the teacher and/or the teacher representative. 
The Distnct agrees to provide an attorney to defend a teacher in any criminal 
or civil action or proceeding arising out of disciplinary action taken against a 
pupil of the District while in the discharge of hisher duties within the scope 
of hisher employment. Such counsel will advise the teacher ofhisher legal 
rights in such cases. 
In order for a teacher to invoke the foregoing, the original or a copy of any 
summons, complaint, process notice, demand or pleading served upon such 
teacher must be delivered to the Superintendent within ten (10) days after 
such service. 
It is understood and agreed that the Distnct is not required to prov~de an attorney 
to a teacher in civil or criminal actions initiated by a teacher, provided, however, 
that if the appropriate authorities will not process a criminal complaint initiated 
by a teacher arising out o f a  case of assault against a teacher, the District wlll 
provide an attorney to assist the teacher in prosecuting such complaint. 
HOSPITALIZATION AND MEDICAL COVERAGE 
The District will assume the cost of Hospitalization and Medical Coverage for 
the indiv~dual teacher and hisher family to the extent orthe percentage ol'time 
the teacher is employed by the District. Such teachers shall have a choice of 
medical plans currently offered. 
The District shall be allowed to substitute carriers as long as the substituted 
carrier provides no less coverage than provided by SWSCHP at the time of the 
swtch. 
3. Unit members shall contribute for health insurance under the following formula: 
Individual coveraee: .7% of base salary with a $530 mmimum 
Effective July I ,  2005. .725% of base salary with a $61 5 minimum 
Effective July 1,2006: .75% of base salary with a $650 minimum 
Family coveraee: 1% of base salaq with a $700 minimum 
Effective July 1,2005. 1 . l%  of base salary with a $825 minimum 
Effective July 1,2006: 1.2% of base salary with a $875 mmimum 
4 Should the District change health insurance plans or coverage during the term 
of this Agreement, the above contributions will cease and the parties will 
renegotiate employee contributions. 
New hircs shall pay 25% of selected health plan premiums in the first ycar of 
employment, 15% in the second year and 10% in the third year of employment, 
but in no event less than the minimum amount paid by tenured teachers for the 
same coverage. Tenurcd teacher payments shall continue under the current 
arrangement. Premiums shall be certified by the administration. 
While the District agrees that artificial insemination and invitro-fertilization may 
be necessary in some cases, the Union agrees that artificial insemination and 
invitro-fertilization is not always necessary. All artificial insemination and invitro- 
fertilization cases will be decided under a standard of "medical necessity" only. 
The standard of such "medical necessily" shall be that which is applied under 
the SWSCHP Plan. All disputes shall be resolved by medical arbitration by the 
Chief of OB-GYN of the Ncw York Medical College. In h e  event that the 
Administrator's medical review panel determines that artificial insemination or 
invitro-fertilization is not "medically necessary" and the Union wishes to 
challenge that determination, the matter shall be submitted to the Chef of OB- 
GYN of thc New York Medical College for resolution. 
In cases m whch the District's employee is covered by medical insurance through 
another family member, the District will pay the employee to voluntarily waive 
hisher right to participate in the District's health insurance plan. The District 
will pay that employee the amount of $1,000 annually for that waiver and 
withdrawal. The election must be made by June 1 for the subsequent school 
year, or withm the first thirty (30) days after hiring. In the event of a situation 
occurring a f  er withdrawal in which coverage might be otherwise terminated the 
District shall allow reentry upon a pro-rata repayment of the amount paid for the 
waiver and withdrawal. 
The District shall pay health insurance premiums in the amount of 60% for 
individual coveragc and 50% for family coverage for unit members retiring afler 
September 1, 1999 who have completed at least ten (10) years of service in the 
district. 
WELFARE FUND BENEFITS 
During the period of this Agreement, the District hereby agrees to contribute to 
the Federation at the rate of $1375 in school year 2004-2005, $1450 in school 
year 2005-2006, and $1 500 in school year 2006-2007. for each eligible employee 
to provide welfare benefits through a trust. 
All rebates shall accrue to the trust. The District shall allow the trustees to 
expand the purposes of the trust to allow the purchase of other group health and 
health related benefits. 
FLEXIBLE SPENDING PLAN 
Ihc parties shall implement a flexible spending plan in accordance with Section 125 of the 
Internal Revenue Codc. 
ARTICLE I1 
LEAVES OF ABSENCE 
LONG-TERM LEAVE OF ABSENCE WITHOUT PAY 
Tenured teachers shall be entitled to leave without pay for one school year after 
seven years of continuous service Requests for a leave without pay must be 
submitted by March 1st in u~i t ing  for the following school year. Such leave shall 
be available to not more than two percent of the bargaining unit at any given 
time, and shall not be available for the purpose of accepting other emploqmcnt. 
A teacher granted leave under this section shall be returned to the same or 
substantially equivalent position if available. 
Teachers shall not be eligible for a second such leave until the); have completed 
seven additional consecutive years alter taking the lirst such leave. 
Any teacher who fails to return for duty on the expiration of long term leave 
upon the first working day following expiration of such leave shall be deemed 
to have terminated his employment with the District unless such delay is approved 
by the Board or unless the delay is due to extenuating circumstances. Tcachers 
on long term leave may be required to provide written notice of their intent to 
return by March 1'' of the school year in which leave is taken. 
CHILD CARE LEAVE 
Child Care leave shall he granted to regular full time teachers employed by the Board 
pursuant to the following procedures: 
I .  Chid care leave shall begin at amutually convenient time and shall terminate at 
a time agreed upon by the teacher and the District. It shall not terminate during 
a term where its expiration could disrupt the program. 
Child care leave shall be without pay or credit on the salary schedule. For a 
non-tenured teacher, the probationary period will be suspended with the 
commencement of the leave and will resume when the teacher resumes service 
in Mount Vernon. 
A teacher who suffers an interrupted pregnancy, stillbirth or the death of any 
child for whom she has received a child care leave may, upon written application 
to the Superintendent. be returned to service upon appropriate certification. 
Teachers on chldcare leave shall be permitted to apply fol- service as a substitute 
teacher follouing the birth of the child. 
A tenured teacher granted childcare leave shall be entitled to one long-term 
leave of absence without pay, at the expiration of the childcare leave. A teacher 
shall be entitled to only one such extension, regardless ofthe number orchildcare 
leaves taken. 
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No leave shall exceed two (2) years 
A childcare leave shall be given to any member of the bargaining unit; however, 
in no case shall such leaves be estended to both members of the family 
simultaneously. 
Employees who are not using FMLA time during an unpaid childcare leave shall 
be responsible for their own health insurance premium costs. 
The seven (7) years continuous service requirements for long-tenn leave without 
pay shall be waived in t h ~ s  case. but all other conditions for long-tenn leave of 
absence without pay shall be applicable. 
C. SICK LEAVE 
Regular full time teachers, whether now in the school system or hereafter entering same, 
shall be entitled to sick leave benefits at full pay as follows: 
1. All teachers shall receive 15 sick days per school year. Three (3 )  of these days 
may be used for family illness in the year in which the days are issued. "Family" 
shall be def ied  as people living in the employee's household. However, unit 
members hired after October 1,2004, shall receive 12 sick days per year while a 
probationary employee and 15 sick days pro-rated upon attaining tenure. Tius 
does not pertain to those unit members who switch tenure areas. 
All unused sick leave provided in paragraph one ( 1) above shall accumulate to a 
maximum of 180 working days. 
Sick leave benefits shall be paid on the basis of the teacher's annual salary. 
Teachers serving less than a full year shall be entitled to sick leave on a pro-rata 
basis, but not less than 10 sick days per year. 
If an absence is five or more consecutive worlung days, application for leave of 
absence with pay by reason of personal illness shall be accompanied by a 
physician's certificate certifying the cause of absence. The Superintendent of 
Schools, or his authorized representative, may require such a certificate in 
connection with an absence due to personal illness of less than five consecutive 
working days. The Superintendcnt may also require additional certification in 
cases of prolonged absences. 
If a teacher reports to school and becomes ill necessitating a return to home, 
absence for a half day will be recorded if the teacher is unable to resume teachmg 
duties before 12 noon. Should a teacher become ill after 12 noon, credit for a 
full day's attendance will be given. 
In the event schools are closed due to snow or other emergency and a teacher is 
on sick leave on the day prior to such school closing and the day after such 
school closing, the teacher will be charged for a sick day on the day school is 
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However, should the school closing day be made up that year, the Distnct will reinstate 
that charged sick day back to the teacher. 
D. SICK LEAVE INCENTIVE PROGRAM 
1 .  All teachers must have a minimum of 150 sick days accumulated to participate 
in the Incentive Program. Those teachers who use 8 or less sick days in one 
school year may sell the remain~ng number of days given that year back to the 
District at the rate of $75 per day. At retirement, such money will be used by the 
District to pay for the teacher's share of health insurance andlor welfare fund 
contributions. 
Employees in the Incentive Program who use more than 8 sick days in a school 
year, without medical documentation, will have their account deducted at $75 
per day for those days taken beyond 8. The District shall provide the cmployces 
with an annual accounting of days stored in the inccntive program. 
Unit members who submit an irrevocable letter of resignation lix retirement 
purposes, and who meet the requirements of the Sick Leave Incentive Program 
above shall be entitled to sell back days. Unit members who submit lctters by 
January 15 of hisher retirement year shall have the ability to sell back up to 18 
days that were given in the final year (15 sick, 3 personal) and reccive $200 per 
day credit; unit members who submit letters by February 15 shall have the abil~ty 
to sell back up to 18 said days and receive $150 per day credit: unit members 
who submit letters by March 15 shall have the ability to sell back up to 18 said 
days and receive $100 per day credit. Any credit received shall be used fix 
health insurance and/or welfare fund payments in retirement. 
SICK BANK 
Upon commencement of emplognent. the Distr~ct shall deduct from each teacher 
one day from that year's annual sick leave for Sick Leave Bank purposes That 
reduction shall reduce the available Sick Leave of the individual teacher h r  that 
school year only and shall be transferred to a separate account denominated as 
Sick Leave Bank. The bank shall be administered by two persons des~gnated by 
the District and two persons designated by the Federation This group shall be 
designated as the Sick Leave Bank Board The Sick Leave Rank Board shall 
determine whether or not teachers are eligible to receive time from thc Sick 
Leave Bank. In the event of disagreement, the question shall be referred to a 
physician in the area of specialty in which sick leave is sought That physicIan 
shall be designated in consent of both sides by the Academic Dean ot'thc New- 
York Medical College in Valhalla, New York. 
2 No person shall be entitled to receive more than n ine t~  (90) sick days lor an\ 
slngle dlsab~llty and no person shall be entitled to use Sich Leave B a d  t ~ m e  
unless the medical need IS establiqhed by the partm to be ot'a catastrophic or 
disabling nature as ord~nar~ly understood for general d~sabhty  purposes No 
Sick Leave Bank time will be available until the exhaustion of that individual's 
annual and accumulated time. 
At the time the Sick Bank days have been decreased to 100, the Bank shall be 
replenished in the same manner in which it was originally established. 
E FAMILY AND MEDICAL LEAVE ACT ("FMLA) 
1. The District will provide eligible employees with FMLA benefits as defined by 
the law For an employee to be eligible he or she must have worked 12 months 
prior to the commencement of the leave and must have worked 1250 hours 
during that 12 month period. 
When both a husband and wife are employed by the District they are restricted 
to a total of 12 workweeks for FMLA leave: 
(a) for birth of a son or daughter or to care for the child after 
birth: 
(b) for placement of a son or 
daughter for adoption or foster 
care, or to care for the child 
after placement; or 
(c) to care for a parent (but not a 
parent "in-law") with a serious 
health condition. 
Where available, subject to the conditions of the FMLA, accrued leave (such as 
vacation, personal. family and sick leave. ch ld  care and sick leave bank) shall 
be used first to cover some or all of the FMLA leave. 
During the FMLA leave, health benefits are to be provided at the level and 
under the conditions of coverage that would have been provided had the employee 
continued in employment during the period of leave. However, if the employee 
rails to return from leave, the District may recapture the health care premiums 
that it paid during the employee's leave. The District will not recapture the 
premiums of an employee who fails to return to work because of the onset, 
continuation or recurrence of a serious health condition of the employee or family 
member. 
Any employee who uses unpaid leave for FMLA leave, will not accrue seniority 
during the FMLA leave. 
The District has a right to 30 days advance notice from the employee where 
practicable. In addition, employees taking medical leave are also required to 
make a reasonable effort to schedule the treatment so as not to unduly disrupt 
the operations of the employer. 
The District may requxe an employee to submit certification from the health 
care provider to substantiate that the leave is due to the serious health condition 
of the employee or the employee's immediate f m l y  member. Failure to comply 
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comply with these requirements may result in the denial of FMLA leave. The 
District may also require that the employee present a certification of fitness to 
return to work when the absence was caused by the employee's serlous health 
condition. 
BEREAVEMENT 
A teacher shall be entitled to leave of absence with pay for a period not to exceed 
five (5) consecutive days in case of death of a parent, sister, brother, child, 
spouse, or other member of the family residing with the teacher. 
A teacher shall be entitled to leave of absence with pay for a period not to exceed 
one (1) day in case of death of any of the following: (1) mother-in-law; (2) 
father-in-law, (3) daughter-in-law; (4) son-in-law; (5) sister-in-law, (6) brother- 
in-law; or (7) a grandparent not residing in the household of the teacher escept, 
however, that where a teacher is required to travel over 100 miles from Mount 
Vernon, the teacher shall be granted up to, but not more than two (2) days leave 
of absence with pay. 
PERSONAL LEAVE 
All full-time teachers in the school system shall be allowed three ( 3 )  days of 
leave for personal reasons per school year. Unused personal days shall be 
converted to the employee's accumulated sick leave or the sick leave incentive 
program. Personal leave will be granted for matters of urgent personal business 
which can only be conducted within the regular school day. 
The following are examples of, but not limitations for, personal leave days. 
Legal matters; 
Death in family (other than Bereavement Leave); 
Personal property damage; 
Medical visit, medical exams or treatment of a compelling nature for 
the member, spousc, or child; 
Family problem of a compelling nature for member, spousc, child, 
Religious observance; 
Sickness in family above the three days allowed. 
All requests for such personal leave must be submitted by the teacher in writing 
not less than three (3) days prior to the day or days such leave is desired, or as 
soon as possible in case of emergency. Such personal leave shall not be granted 
or allowed for any day or consecutive days or any part thereof before or following 
either a vacation period or a day when school has been closed for an emergency, 
except, however, if a request for personal leave has been subnutted and approved 
in advance of an em&ency closing, such pcrsonal leave will be granted even 
though it shall fall immediately following a day when school has closed for 
emergency. "Vacation period shall only apply lo the adopted school calcndar 
vacations of Thanksgiving, Christmas, mid-winter break, and spring break. 
4. Any teacher desiring personal leave for two or more consecutive working days 
may apply for such leave stating the specific reason for review by the Principal 
11 
and the Oflice of the Superintendent 
Personal leave days shall only be charged to the unit member when personal 
leave is taken on a dav that school is in session. 
I. OTHER EXCUSABLE ABSENCES WITHOUT LOSS OF PAY 
A teacher shall be deemed escusable absent without any loss of pay in the event of the 
hlloaing. 
1 Attendance in a court of law or before a duly constituted governmental 
administration tribunal in connection with business of the Board of Education. 
2. Involuntary attendance in a court of law by subpoena or court order 
3.  Extraordinary transportation delays occasioned by acts of God or by a "force 
majeure". 
4. Military duh  to meet National Guard and Reserve Forces requirements 
in accordance with Section 243 of the Mlitary Law. 
5 .  Conferring ofDegree: A teacher may attend hisher graduation exercises without 
loss of pay for one day if a degree is conferred himher. 
6 Contagious or Infectious Disease in Family: Full pay should be allowed during 
the continuance oS such forced absence due to quarantine. 
7 .  Visiting Other Schools: With the approval of the Superintendent, a teacher may 
be absent for three days in any school year for the purpose of visiting other 
schools, without loss of pay. A u~ i t t en  report of the work observed shall be sent 
to the Superintendent within 10 days after the visit. 
A teacher who is required to serve on jury duty while school is in session will 
receive full salary during the period of such jury service, except that the teacher 
shall be required to remit to the District an amount equal to any remuneration 
received lor said jury services other than expense money. 
Convention attendance Leave of absence with pay. not to exceed a combmed 
total of sis (6) teachers' days shall be granted the Federation representatives 
in order to attend teacher conventions 
In coimection wiLh any absence pursuant to this Article, a teacher shall be required to 
submit a form to the Superintendent ol'Schools, prior to the absence or, in the case of an 
cincrgency, within 24 hours after hisher return, which form shall be made available at the 
Ollice of the Principal oS each school. 
J. LEAVE REVIEW COMMITTEE 
Alleged abuse of sick and personal leave shall be controlled by a review committee to 
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review charges of abuse of such leave. The leave review committee shall be vested with 
the authority to interview unit members who have been referred to the committee and 
forward any matter it deems fit to the office of the Superintendent or hisher designee with 
a written recommendation for further action. IJnit members shall be accompanied by an 
MVFT appointed representative at any such meetings and interviews. The Federation 
shall participate in the deliberations of any such committee, but shall not have a vote in 
any deliberations. 
K WORKERS' COMPENSATION 
1. All full time employees accidentally injured sustaining occupational d~sease, as 
defined by the Workers' Compensation Law, who are absent from duty by reason 
thereof shall, pendmg the adjudication of their respective cases and while their 
disability renders them unable to perform the duties of their positions, be granted 
leave of absence with pay, during a fiscal ycar, as follows: 
a.Teachers who sustain a direct physical student-related injury shall receive a 
maximum of 35 days of pay. Teachers who sustain non-student related 
injuries shall receive a maximum of 15 days pay. There shall be no 
Distnct payments for the same claim in future years. 
b.The days referenced above (35 and 15) are a maximum amount to be taken Ibr 
any single injury. If teachers use more than the above number of days, 
teachers shall have the right to use accumulated sick days andlor sick 
bank days or workers' compensation direct payment at the statutory 
prevailing rates. 
2. When such employees have been awarded compensation by the Workcrs- 
Compensation Board for the period of their leave with pay, such compensation 
award shall be credited and paid over to the School District except that paymcnt to 
the School Distnct shall not be in excess of amounts received hereunder. 
3. Notwithstanding that employees may receive the maximum leave of absence with 
pay because of such injury or occupational disease herein provided, they shall be 
entitled to their appropriate sick leave benefits for absence due to personal illness 
during the same fiscal year, provided, however, that no employee shall receive 
both injury benefits and sick leave benefits for the same period of disability. 
ARTICLE I11 
GENERAL WORKING CONDITIOIVS 
A. SCHOOLYEAR 
The work year shall be 184 days (180 student contact and 4 Staff Development) However. 
as part of the regular work year all unit members hired after 7/1/05 shall be requircd to 
attend up to two (2) days of orientation without pay, if scheduled by the District. These 
days shall be scheduled prior to the start of hisher first year of employment only. Staff 
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development day programs shall be jointly planned by the Federation and a h s t r a t i o n .  
A joint committee of Federation and administration representatives shall agree on a school 
calendar. 
TEACHERS' WORK DAY 
Subject to Paragraphs 2-10 below, the workday for teachers shall be as 
follows: 
Elementary Classroom Teachers (K-6) 6 hours 55 min. 
Elementary Guidance Counselors 6 hours 55 min. 
Elementary Social Workers 6 hours 55 rnin. 
Secondaq Classroom Teachers (7-12) 7 hours 5 min. 
Secondary Guidance Counselors 7 hours 30 min. 
Secondary Social Workers 7 hours 30 min. 
Attendance Teachers 7 hours 30 min. 
Psychologists 7 hours 30 min. 
The Federation and the District recognize that teachers have responsibilities, such 
as assisting pupils or conferring with parents or administrative oficials, which 
may require service beyond the typical work day as specified above. 
Staf17development days shall start no earlier than 8:30 a.m. and end no later than 
3: 15 p.m., and shall include a one hour lunch period. A preparation period is not 
mandatory on such days. 
Thc workday on test days, Regents days, emergencies or other unusual 
circumstances may be extended if necessary. Such extensions must be for good 
cause and not to evade the spirit of this Agreement. A good faith effort on the part 
of the administration to keep such instances to a minimum should be made. 
Lunch time, preparation time, receiving time and time between pupil dismissal 
and teacher departures are included in (1) above. 
Attendance teachers and social workers who are required to make home visits 
outside the work day above shall receive either compensatory time off the regular 
work day or compensation at their hourly rate. 
Sign-in for teachers at the middle schools shall be 8:25 a.m. for Davis and 7:55 
a.m. for Franko. Teacher sign-out shall be 7 hours and 5 minutes later. Students 
at Davis shall report at 8 3 5  a.m. and shall be dismissed at 3:00 p.m. Students at 
Franko shall report at 8:05 a.m. and shall be dismissed at 2:30 p.m. 
Sign-in for teachers at the high schools shall be 8:20 a.m. Teacher sign-out shall 
be 7 hours and 5 minutes later. Sign-in and sign-out times used during the 1998- 
1999 school year may remain, pending new bus schedule arrangements. 
Sign-in for teachers at the elementary schools shall be 8:20 a.m. Students shall 
report at 8:30 a.m. The student instructional day shall begin at 8:50 a.m. and the 
students shall be dismissed at 3:00 p.m. Teachers shall sign-out at 3:10 p.m. The 
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The elementary day shall consist of seven (7) teaching periods, one (1) teacher 
dxected preparation period, and a one ( I )  hour duty-free lunch period. 
All teachers may sign-out on Fridays and days before a vacation at student dismissal 
time. "Vacation" shall only apply to the adopted school calendar vacations of 
Thanksgiving, Chnstrnas, mid-winter break, and spring break. 
TEACHING CONDITIONS 
No teacher shall be required to teach outside of hisher area or areas of certification 
except as set forth in the Commissioner's Regulations. 
Where ability grouping is present in school, assignments of teachers to classes of 
gifted, bright, average and difficult subject classes will be made considering teacher 
preference and teacher preparation in h s  or her discipline. 
Every effort shall be made to give the teacher the opportunity to teach at more than 
one level. 
The administration shall strive to program secondary classroom teachers for not 
more than twenty-five (25) teaching and five (5) periods of buildmg assignment 
or student supervision per week of five (5) working days in a thirty-live (35) 
period week excluding lunch. 
Middle schools shall have a maximum of 42 mlnutes per-period with no extension 
of the current workday as described In Article El, Section B, Paragraph 1 
The programmed week in the secondary school shall consist of thirtylive (35) 
periods for an eight (8) period day or forty (40) periods for a ninc (9) period day, 
exclusive of lunch. Classroom teachers may be assigned to building assignments 
or student supervision for the remainder of the thirty-five (35) period wcck for an 
eight (8) period day or forty (40) periods for a nlne (9) period day consistent with 
the above paragraphs. 
Every effort shall be made to schedule no more than three consecutive teaching 
assignments at the secondary level. 
The number of different rooms in which assignments occur should be held to the 
absolute minimum. 
The number of lesson preparations should be kept at the minimum consistent with 
the nature of the subject, the size of the department, the special ofrerings of the 
department and special requests of teachers, but in no event more than 3 lesson 
preparations except for any teacher who has agreed to teach more than 3 
A teacher who travels from building to bulld~ng within the Mount Vernon City 
Schools shall not be assigned homeroom duty. 
A teacher who travels between rooms w~thin a single building in the Mount Vernon 
schools shall be known as a roving teacher. Every effort will be made lo eliminate 
roving teachers from homeroom assignments 
12. NoUung in this Agreement shall be construed to prohibit the Board from changing 
the number and duration of periods and/or assigmng a different number of periods 
to teachers, provided that such changes do not increase the total workday or the 
amount of actual teaching time, or decrease the preparation time provided by Uus 
Agreement. Minor or irregular differences in duration of periods, such as those 
due to assembly programs, shall not be a violation or an inequitable application of 
the terms of this Agreement. 
D. EXTRA PERIOD COMPENSATION 
Secondary classroom teachers assigned more than twenty-five (25) teachmg periods per 
week on a regular basis shall have their total assignment adjusted as follows: 
Middle and High School (35 periods excluding lunch) 
26 teaching periods-minimum of 6 preparation periods 
27 teachmg periods-8 preparation periods 
28 teaching periods-7 preparation periods, plus adjustment of total 
building assignment, such as no assignment to a homeroom 
Middle and High School (40 periods excluding lunch) 
26 teaching periods-minimum of 6 preparation periods 
27 teaching periods-8 preparation periods 
28 teachmg periods- 10 preparation periods 
Vocational teachers may be programmed for up to h t y  (30) teaching periods a week. No 
assignment to a homeroom shall be given to vocational teachers teachmg twenty-nine 
(29) periods or more. 
Teachers may volunteer to teach in excess of 28 periods per week, to a maximum of 30. 
When scheduling does not permit total assignment adjustment per contractual language 
for Middle School and Senior High School, payment shall be as follows: 
Periods 26 and 27 will be paid at a pro-rated contractual hourly rate. 
Periods 28, 29 and 30 will be paid at 12.5% of the employee's daily 
salary per period. The daily rate is 11200th of the employee's annual 
salary. The maximum rate is set at MA Step 15 
E. BLOCK SCHEDULING 
Should the District decide to implement block minute scheduling in the high schools 
rather than periods, one of the following options shall be utilized: 
Option 1 
1075 minutes per week of student contact 
21 5 minutes per week of preparation periods (no less than 43 minutes per dav) 
2 15 minutes per week of duty free lunch (no less than 43 minutes per day) 
430 minutes per week of assigned duties 
Option 2 
1204 minutes per week of student contact 
387 minutes per week of preparation periods (no less than 43 minutes per day) 
2 15 minutes per week of duty free lunch (no less than 43 minutes per day) 
86 minutes per week of assigned duties 
43 minutes per week of common planning 
Prior to implementation, there shall be Union chosen representation on the high school 
scheduling committee. Every effort shall be made to schedule no more than 3 consecutive 
teachmg periods (i.e. 129 minutes) at the secondary level. 
E PREPARATION PERIODS 
The Distnct shall forebear during the term of this Agreement from assigning preparation 
periods outside of the student instructional day. All secondar). classroom teachers shall be 
programmed for at least five (5) preparation periods per week of five working days. All 
elementary school teachers shall be accorded five (5) preparation periods per week on 
separate days, within the present instructional day. Preparation periods are intended to be 
taken inside the assigned building unless prior notice is given to the building principal/ 
designee. 
G AUDIO-VISUAL AIDS COORDINATORS 
1. The audio-visual aids coordinator in each elementary school shall have minimum 
of one (1) audio-visual period per week. free of other assignments. for each twenty- 
five (25) teachers, or fraction thereof, to a maximum of five (5) A.V. periods a 
week. 
2. The audio-visual aids coordinator in each middle school and each secondaq school 
shall have a minimum of one (1) audio-visual period per week. free of other 
assignments, for each twenty (20) teachers, or fraction thereof. The exception to 
this being in those buildings where the audio-visual aids coordinator has been 
freed of all other assignments and devotes himselfherself entirely to audio-visual 
aids, as in the high school. 
3. These assignments as audio-visual aids coordinators shall be made on a volunta~?; 
basis. 
H. INDUSTRIAL ARTS TEACHERS 
The adnunistration shall stnve to limit the class size of Industrial Arts classes to not more 
than twenty (20) students. Each Industnal Arts teacher shall be given a budget for materials 
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and supplies 
L DUTY FREE LUNCH PERIOD 
Except in emergencies, teachers shall have a duty free lunch period as follows: 
Secondary teachers: One (1 ) full period per day (duty free lunch period) operative 
in their school during the duration of this contract. 
Elementary teachers: One ( I )  hour per day. 
These provisions refer to the duration of the duty free lunch period, not to specific times 
at which it may be taken. 
J. TEACHER ASSIGNMENTS 
Teachers, other than newly appointed or substitute teachers, shall be notified of their 
grade level/class assignment for the ensuing school year by June 1 for elementary teachers 
and 7 days prior to the last day of school for Secondary teachers. Assignments shall not 
be made for punitive reasons and shall be made taking into consideration the following 
factors: a) teacher requests; b) teacher prior experience in the assignment; c) seniority in 
the dishct; d) area of certification. The principal will supply a copy of the master schedule 
in each building to the MVFT Building Representative. 
K VOLUNTARY AND INVOLUNTARY TRANSFERS 
1. It is recognized that the transfer of teachers must be made in the context of the 
educational needs of the school system. 
2. Teachers requesting transfers shall submit such requests in writing to the 
Superintendent by June 1 of the preceding school year. 
3 .  Teachers with seniority in the school system will be given priority provided all 
other factors are equal. 
Involuntary transfers shall not be made for punitive reasons 
Due to the proposed changes in the configuration of the district's schools, the 
District agrees that teacher transfers to and from grade levels shall not jeopardize 
the unit member's current tenure rights. 
In the event of a program mohfication, personnel so involved, shall be transferred 
to another position if (1) there is a position available, and (2) if the person is 
certified to assume the new position. 
Transfers shall remain consistent with existing state law 
The administration shall make a request for volunteers to transfer prior to 
involuntarily transferring any teacher. 
If a transfer is necessary, teachers may list three priorities of buildings andlor 
grade levels to which they wish to be transfened. 
10. Teachers' experience in elernentary/middle/secondary education will be a "factor" 
considered when transferring teachers. 
L. VACANCIES 
All vacancies in positions caused by retirement, discharge. resignation or by the creation 
of a new position, shall be filled pursuant to the following procedures: 
1. Such vacancies shall be adequately and promptly publicized by the 
Superintendent, and a copy sent to the Federation as far in advance of the date 
of filling such vacancy as possible. In no case shall such vacancy be tillcd prior 
to a fifteen (15) day announcement of such opening except in emergency 
situations where said date of anticipated appointment shall be announced in thc 
notice of vacancy. 
The notice of vacancy shall clearly set forth the qualifications for the position. 
Teachers who desire to apply for such vacancy shall file a written application 
with the Personnel Office within the time limit announced for such position. 
All professional personnel shall be provided the opportunity prior to the close 
of the school each year to list their interests in positions which may become 
vacant dunng the summer months. Lnterested and certified personnel and the 
MVFT President shall be notified by first class mail. 
Qualified applicants with seniority in the school system will be given priority 
provided all other factors are equal. Teachers from the local system shall be 
accorded pr~ority over applicants from without the system. howevcr, the 
Superintendent and Board shall not be precluded from selecting applicants from 
wthout the system when, in their judgment, the cducatlon needs of the local 
system will be better served by such selection 
6.  All openings shall be posted 
M. CLASSROOM OBSERVATIONSIEVALUATION 
1. Unit members shall be evaluated and observed pursuant to the procedures 
contained in the APPR. (Annual Professional Performance Review) 
2 .  A joint committee of three (3) union appointed reprcsentatives and three (3) 
District appointed representatives shall annually meet to review a plan for an 
Annual Professional Performance Review, a Professional Development Plan and 
a Teacher Improvement Plan. The plan for performance review shall include 
valid and reliable assessment approachcs such as classroom observation, 
videotape assessment, peer review, portfolio review, or other approaches 
identified by the committee. The committee shall also establish the criteria and 
procedures upon which the performance review is based. 
PERSONNEL FILES 
Teachers shall have the right, by appointment, to review the contents of their 
personnel files, except for privileged information, (such as references) and they 
shall have the right to append an answer to any materials placed therein. 
Complaints from outside or within the school system relative to a teacher's 
performance, actions, or character which are to be placed in the personnel file 
shall be called to the attention of the teacher and will not be considered privileged 
information. 
Upon request of the administration, the teacher shall acknowledge that helshe 
has read materials in hisher file by affixing lusher signature on such materials. 
Such signature does not in any way indicate agreement with its contents. 
FACULTY MEETINGS 
Teachers may be required to attend up to the following number of meetings per 
school year outside ofthe regular school day: 
Ten department andlor cuniculum meetings. 
Ten one-hour building meetings. 
Three evening assignments. (escept secondary guidance 
counselors) 
Faculty meetings scheduled at the end of the regular school day shall commence 
w i h n  15 minutes of student dismissal. 
LESSON PLANS 
The development of lesson plans by and for the use of a teacher is a professional 
responsibility vital to effective teaclung. All teachers shall be responsible for 
providing lesson plans five (5) days in advance (i.e. every Friday) to meet their 
professional needs, which plans shall be used in event of an emergency by 
substitutes assigned to the class. The organization and format of the lesson 
plans is within the discretion of each teacher. 1,esson aims and objectives must 
be included for each lesson. However, a principal or supervisor may suggest a 
particular format or organization for lesson plans. 
Aims must be written out for each lesson in an easily identifiable area within 
the classroom. 
SUMMER AND NIGHT SCHOOL EMPLOYMENT 
Summer and night school positions shall be filled fust by tenured teachers in 
the Mount Vernon System who are clearly qualified for the position. 
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2. Teachers in summer and night school programs shall be protected by seniority 
&er three years of satisfactory service, except where such teachers have received 
two unfavorable evalua-tions pertaining to their summer or night school 
assignment. Such protection shall not apply In cases where there is a 
preponderance of evidence of unfitness to teach. 
3.  Seniority for employment purposes shall he by earliest date of service in the 
Mount Vemon School System provided that such teacher is certified in the subject 
to be taught in the summer or night school. No teacher employed in the summer 
or night school program as of the effective date of this Agreement shall be required 
to relinquish his position to another employee of the Mount Vcmon School 
System due to the application of seniority as defined above. 
4. No cancellation, termination, or suspension of employment due to lack of 
enrollment or decline of enrollment or unavailahil~ty of funds shall be grounds 
for grievance or claim of any kind against the Board. 
R. COLLECTION OF MONEY 
It is recogn~zed by all concerned, that, to the extent possible, the full time and energy of 
the classroom teacher should be devoted to hisher students and teachlng 
S. SUPPLIES 
Each principal within each individual school building shall appoint a supplies allocation 
committee ofat least three (3) but not more than five (5) teachers in hisher school building. 
except in the high school when the committee shall be composed of all department heads. 
Each principal shall consult with such committee on the allocation of funds for materials 
and supplies withn his or her indwidual school, provided, however, that the allocation so 
made must be within the amount of money provided for such school building for such 
purposes. A copy of the allocation report shall be sent to the MVFT President. 
T. STUDENT TEACHER PLACEMENT 
Placement of student teachers and intems with regular full time Mount Vemon teachers 
shall be on a voluntary basis. The assigned teacher shall receive any and all college credit 
allowed by the college which places the intemlstudent teacher. 
U. GRADING OF PUPILS 
The respons~bility of grading pupils shall reside with the teacher. If the teacher is overruled, 
the teacher shall have the rlght to appeal to the Superintendent for final dctcrmination. 
V. NOTICES OF FELLOWSHIPS, GRANTS, ETC. 
Notice o i  receipt by the Superintendent's office of educational programs, fellowshps. 
grants ctc.. iundcd by Federal and State projects, will be sent promptly to all principals for 
posting with a copy to the Federation President. Copies of the material will be duplicated 
when practicable. 
W. DRESS CODE 
The drcss code for unit members shall be "business casual.'. Staff shall wear appropriate 
attire at all times. No mode of dress that distracts from or disrupts the classroom, school, 
or ollicc dccorum shall be considercd "appropriate". Cut-off shorts, tom jeans, muscle 
shills. bluc jeans. t-shuts, jogging pants, sweatsuits, and sweatshirts are examples of what 
shall be considered "inappropriate". In recreational or social activity settings, dress down 
day.  physical education classes, or activities that are part of the employee's job, the unit 
member ma! drcss in an appropriate Iashion. 
X MENTOR TEACHER 
A joint unioddistrict committee shall be iormed to address Mentor Teacher state 
rcquircments and report its findings to the Superintendent for implementation in thc 2004- 
05 school ?car. 
ARTICLE IV 
UNION RIGHTS 
A. VOLUNTARY DUES DEDUCTION 
1. 'lhe District agrees to deduct Federation dues on a semi-monthly basis, upon receipt 
of a written authorization from a teacher authorizing such deduction or when 
required by applicable law and to transmit the monies deducted to the Federation. 
The Federation shall have the right to change the dues once a year upon fifteen 
(15) days' written notice prior to the effective date of such change. The District 
shall not be required to honor for any month's deductions any authorizations 
submitted to it later than the tenth of the month prior to the distribution of payroll 
irom which the deductions are to be made. 
2. The District shall monthly provide the Federation a list of all employees for whom 
dues have been checked o f .  Any teacher desiring to have the District discontinue 
deductions that helshe has previously authorized must notify the District in writing 
by September 15 of each year for that school year's dues unless prohibited by law. 
3.  Employees covered by this Agreement who do not voluntarily maintain membershp 
in the Federation shall be required to pay an agency fee to the Federation for those 
services the Federation is required to provide. The agency fee shall be the same 
amount and payable at the same time and in the same manner as the dues of the 
Federation members. The Fedcration aflirms that it has adopted procedures for 
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refunds of agency fee deductions as required bv law. 
The District shall not be responsible for the collection ol' dues other than as 
provided in this Article. The Federation shall indemnify the Illstrict and hold it 
harmless for any claim or liability arising fiom its deduction lrom payhecbs and 
transmittal to the Federation of dues or agency fee. This clause shall not apply il' 
the District makes an error in the calculation. deduction, or transmittal to thc 
Federation of said Federation dues or agency fees. 
MEETINGS 
Upon reasonable notice to the principal, the Federation's unit shall be permitted 
to meet ~ i t h m  the school under circumstances which will not intersere with 
nonnal school operation. Federation oSficials may attend such meetings. 
School Widc Meetings: 
The Federation shall be granted an auditorium or a room [or the purpose or 
holding a school-wide meeting upon appropriate prior notice. 
Federation Monthly Meetings. 
Federation representatives shall have the right to meet monthly with the 
Superintendent to discuss matters of teacher concern The Federation building 
representatives shall have the right to meet monthly with the principal to discuss 
matters of mutual concern. 
The fourth (4th) Wednesday of every month m111 be reserved for c~t \u idc  
Federation meetings. except m emergencv situations 
MORE EFFECTIVE SCHOOLS 
The Disinct and the Fcderation agree upon the importance of special educational 
programs for chldren who are not achieving at a normal level. Because the 
Federation's More Effective Program and the District's program for such children 
have some features in common and because the District recognizes that teachers 
have an important role to play in this area, the District agrees that the nature, 
implementation, and evaluation of such programs are ap-propriate subjects h r  
the regular monthlv consultations between the Supemtendent and the Federation. 
A committee shall be established consisting of an equal number oradministrators 
and teachers designated by the union to recommend methods of improving 
academic performance in all schools. 
2. An MVFT appointed committee (Student Management Committee) shall meet 
on a monthly basis with each building principal to establish policy and procedures 
to improve school discipline and behavior of students. 
D. BULLETIN BOARDS 
Bulletin board space of approximately 10 square feet shall be reserved at cm accessible 
placc in each school for Federation use. 
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EMPLOYEE ORGANIZATION ACTIVITIES 
Teachers shall not cngage in employee organization activities during the time 
they are assigned to teaching or other duties. 
Thc Federation shall have the right to use the mailboxes for distributions of 
material. 
The Federation President and Grievance Chairperson shall be programmed for 
only the first three ( 3 )  periods of assignment in their buildings each day. The 
remainder of the school day shall be used for duties involving the responsibilities 
of the exclusive bargaining agent. The Federation shall be required to notify the 
Superintendent, in writing, of their election and/or designation. The provisions 
of this Article shall not be applicable until such notification shall bc made. 
4. Copies of all Board of Education agendas and minutes will be sent to the 
Federation President in a timely fashion. 
E WORKING CONDITIONS/HEALTH & SAFETY COMMITTEE 
A committee of the Federation and the Administration shall meet monthly with thc 
Superintendent or district level designee to discuss and determine the priority of 
maintenance repairs to be made in District schools. No less than two persons from either 
side shall serve on this committee. 
G LABOR MANAGEMENT RELATIONS COMMITTEE 
1 .  A joint Labor Management Relations Committee shall be created and composed 
of three persons designated by the Federation and three members of the 
Administration. The committee shall meet regularly to discuss issues of mutual 
concern such as substitute policy, the assignment of extra duties, curriculum 
issues related to conditions of employment and other matters whch anse in the 
administration of this Agreement. The committee shall meet as often as deemed 
necessary by its members. Recommendations of the committee shall be made to 
the Supenntendent of Schools. The Superintendent and, where necessary, the 
Board of Education, shall have the power to implement or reject any 
recommendations. In the event that recommcn&tions are rejected, written notice 
of such rejection with reason shall be transmitted to the committee. 
2.  The issue of swipe card use for security reasons shall be referred to the Labor 
Management Relations Committee. Such joint committee shall be empowered to 
structure an action plan and refer the plan to the Superintendent. 
3 .  The parties agree that a joint laborlmanagement committee shall rcview the 
compensation and requirements of all stipendlextra-curricularlco-curricular 
positions and include the compensation for such positions in the collective 
bargaining agreement. IJnit members who are appointed to stipend positions but 
are unable to complele the performance of the job due to long-term leave shall be 
p a d  pro-rata for the time worked in that positlon 
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H. TEACHER CENTER COMMITTEE 
A joint committee of Federation and District representatives shall be lormed to discuss the 
formation and fundmg of a Mt. Vernon Teacher Center. The Committee shall report its 
findings to the Superintendent and Federation President by January of each year. 
ARTICLE V 
RESIDUAL RIGHTS 
A. FAIR PRACTICES 
1 .  The Federation agrees to continue to admit teachers to membership without 
discrimination on the basis of race, creed, color, national origin, sex, or marital 
status and to represent equally all members of the voting unit without regard to 
membershp or participation m, or association with the activities of, any employee 
organization. 
2. The Board agrees to continue its policy of not discriminating against any 
employee on the basis of race, creed, color, national origin, sex, marital status or 
membershp or participation in, or association with thc activitics of any employee 
organization. 
B. BOARD OF EDUCATION RIGHTS 
1. There is reserved exclusively to the Board all responsibilities, powers, rights 
and authority vested in it by the laws and Constitution of New York and the 
United States, and by the Charter of the City of Mount Vernon. 
2. It is agreed that the Board retains the right to supervise and manage the City 
School District of Mount Vernon and its professional staff, including (for example 
only) the right to establish and enforce rules and personnel pol~cies relating to 
the duties and responsibilities of teachers and their worhng condhons which 
are not inconsistent with this Agreement. Such rights shall not be exercised in 
violation of the Matters Not Covered clause. 
C. RESERVED RIGHTS 
1 .  Despite references herein to the Board of Education, the Superintendent, and 
the Federation, as such, each reserves the right to act hereunder by committee, 
or designated representativcs cxcept where h s  Agreement specifically limits 
the right. 
2. If any provisions of this Agreement is or shall be at any time contrary to law, 
then such provision shall not be applicable, or performed, or enforced, except to 
the extent permitted by law. In the event that any provision of this Agreement is 
or shall at any time be contrary to law, all other provisions of this Agreement 
shall continue in effect. Any substitute action shall be subject to appropriate 
consultation and negotiation. 
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D. NO STRIKE AGREEMENT 
1. The Federation and the Distnct subscribe to the principle that differences shall 
be resolved by peaceful and appropriate means without interruption of the school 
program. 
2. Therefore, the Federation agrees that it will not instigate, engage in, or support 
a stnke, work stoppage, or other concerted refusal to work, on either a system- 
wlde or lesser level, during the term of tlus agreement. 
E. STAFFING BALANCING 
All stacbalancing on racial and ethnic grounds, mandated by the United States Department 
of Health, Education and Welfare shall be accomplished with due consideration to the 
seniority rights of individual teachers in individual schools and through a process of attrition 
and new hiring. 
MEDICAL EXAMINATION 
The District's physician shall conduct the required physical examination prior 
to placing the teacher on tenure. 
The District will accept, in lieu of physical examination by theDistnct3s physician, 
an examination by the teacher's personal physician for the initial employnent 
examination and for the three-year examinations after tenure for teachers who 
so desire. Such examinations by personal physicians shall be at the teacher's 
expense on forms prescribed by the District. 
The District reserves the right to have a teacher examined by the District's 
physician whenever such an examination is deemed warranted by the District. 
ALTERNATIVE DISCIPLINARY PROCEDURES 
The District and the MVFT, in recognition of the time delays, expenses and 
inefficiency in the Section 3020-a Education Law due process hearing procedure, 
recognize a need for a more efficient type of disciplinary proceeding for minor 
discipline cases and agree upon the proccdures set forth in this Article as an 
optlon available to members of the bargaining unit. 
In cases where the employer seeks a hsclpline of less than three (3) months 
suspension without pay or a fine not to exceed $5,000.00, if the matter is not 
settled before a finding of probable cause by the Board, the case shall proceed to 
a disciplinary arbitration before a single arbitrator, in lieu of Section 3020-a 
proceedings, at the unit member's option. Such option may be exercised by 
fillng a written notice with the Superintendent within ten (10) calendar days 
following the receipt of the charge(s). If the unit member opts for Section 3020- 
a proceedings, the Board's probable cause finding shall be deemed for the 
purposes of Section 3020-a and the requisite documents will then be forwarded 
to the State Education Department, including a Demand for Hearing document. 
3.  Whenever a bargaining unit member is being considered for disciplinary 
proceedings by the Supemtendent pursuant to the requirements of Section 3020- 
a of the NYS Education Law, the following procedure shall be implemented 
before charges are brought to the Board for a finding of probable cause: 
a. The Superintendent shall promptly conduct an investigation of such 
matter(s) or, in hdhe r  discretion, secure counsel to do so. 
b. Durlng the investigation, where the charge(s) may be pursued, the 
Superintendent shall advise the unit member that an investigatory 
interview wlth possible disciplinary consequences will be conducted. 
The unit member shall be confronted by the Superintendent with 
substance of the charge(s) and be given an opportunity to respond to 
the same. At the time of such meeting with the Superintendent, the unit 
member shall have the right to be represented by a building 
representative or non-attorney union representative. 
c. Following the meeting described in paragraph "b" above, the unit 
member shall be allowed to settle the chargc(s) upon whatever terms 
are deemed agreeable between the unit member and the Superintendent, 
without the necessity of invoking Section 3020-a proceedings 'The 
unit member shall be advised of the right to be counseled by an attorney 
or representative of the unit member's choice prior to entering into a 
settlement agreement under the provisions of this paragraph. Where 
the unit member chooses not be represented or counseled, such fact 
shall be noted in any settlement document. 
4. The decision of the arbitrator regardmg the findings of facts and discipline shall 
be final and binding upon all parties. The full costs of the arbitrator's fee shall 
be borne by the District with payments made on behalf of both parties to the 
arbitration. 
H. MATTERS NOT COVERED 
With respect to matters not covered by this Agreement which are proper subjects for 
collective bargaining, the Board agrees that it will make no changes without consultation 
and negotiation with the Federation. 
ARTICLE VI 
GRIEVANCE PROCEDURE 
A. DEFINITIONS 
1 .  A "grievance" shall mean a complaint by a unit member that there has been as to 
M e r  a violation of inequitable application of any of the provisions of t h ~ s  contract 
or of adopted District policy pertaining to terms and conditions of employment. 
except that the term "grievance" shall not apply to any matter as to which (1) a 
method of review is prescribed by law, or by any rule or regulation of the State 
Commissioner of Education having the force and eEect of law or (2) the Board of 
Education is without authority to act. 
2.  A "gnevant" is the person or persons in the bargaining unit malung the complaint, 
including summer and night school personnel, limited to the benefits specifically 
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assigned to them 
3. A "party in interest" is the person or persons making the complaint and any person 
who might be required to take action or against whom action might be taken in 
order to resolve the complaint. 
4. The term "days" when used in thls article shall, except where otherwise indicated, 
mean working school days, thus weekends or vacation days are excluded. 
B. PURPOSE 
The purpose of this procedure is to secure, at the lowest possible administrative level, 
equitable solutions to problems which may from time to time arise, involving the 
interpretation andlor application of this Agreement and established policy. 
C. PROCEDURE 
I .  Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each level should be considered a maximum, and a 
good faith effort should be made to expedite the process. 
2. In the event a grievance is filed on or after June I ,  which if let? unresolved until 
the beginning of the following school year could result in irreparable harm to a 
party in interest, the parties agree to make a good faith effort to reduce the time 
limits set forth herein so that the gnevance procedure may be exhausted prior to 
the end of the school term or as soon thereafter as is practical. 
3 .  The Federation and Distnct agree that except in unusual circumstances, a gnevant 
should first discuss the "gnevance" with hislher principal or immediate 
supervisor, either individually, or through the Federations' school representative, 
or by a representative of hishcr own choosing, qualified under " D  with the 
objective of resolving the matter formally. 
LEVEL ONE 
1. Any unit member may present a gnevance in writing to the supervisor (for 
example, department chairman, principal, supervisor, or director) or the employee 
against whom the gnevance exists and who has jurisdiction of the act or condition 
involved. 
2. All grievances must be initiated within fifteen (1 5) days after the gnevant knew 
or should have known of the act or condition whch is the basis of the complaint. 
District notices posted on the w o n  bulletin board in every school or distributed 
to every unit member, also sent by registered mail to the President of the 
Federation, shall be considered notice and full knowledge to the Federation and 
all members of the bargaining unit. In the case of a continuing grievance, 
however, the time limitation shall be computed retroactively from the date of 
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the initiation of the gnevance. Thus, failure to grieve previously within the 
specified time limits shall not preclude initiation of a new grievance of a similar 
substance. 
Information copies of the gnevance shall be sent concurrently by the unit member 
to the principal of the school in which the unit member is serving, to the 
representative of the Federation, and to the Superintendent. The hearing on 
such gnevance shall be held by the unit member's superior within ten (10) days 
of receipt of such written communication. 
Within five (5) days alter hearlng of the grievance at the level specified above, 
the person hearing the grievance shall make hslher decision in writing and mail 
it to the gnevant and to all parties in interest officially present at the hearing as 
well as the buildmg principal (or unit director) and the Superintendent. 
If the aggneved unit member has instituted hisher grievance with a person 
subordinate to a principal, helshe may appeal the decision on such grievance to 
h s h e r  principal. Such appeal shall be made in writing within ten (10) days 
from the date or recelpt of the written declsion rendered by the administrator to 
whom it was initially submitted. The appeal shall include acopy of the decision 
being appealed and the grounds for regarding the decision as incorrect. 
It shall also state the names of all persons oflicially present at the prior hearing, 
and such persons shall receive a copy of the appeal. A hearing on the appeal 
shall be held within ten (10) days of receipt of the appeal, and the principal shall 
render hisher decision within ten (10) days thereafter. At least five (5) days 
pnor to the hearing on the appeal, the pmcipal shall notify the persons present 
at the prior hearing of the time and place of the appeal. 
In any situation in wheh a member of the bargaining unit does not serve directly 
under persons other than a principal or if the unit member's grievance is based 
upon an act or condhon for whch hisher building principal is responsible, the 
gnevant shall submit lusher gnevance to the principal of the building in which 
the act or condition occurred. Such grievance shall be presented in writing 
w i t h  ten (10) days following the act or condition which is the basis of the 
complaint. The hearing on such grievance shall be held by the principal within 
the ten (10) days of receipt of such written communication. 
Withm five (5) days after hearing of the gnevance by the principal, helshe shall 
make hidher decision in writing and mail it to the grievant, all persons oilicially 
present at the hearing and the Superintendent. 
LEVELTWO 
Within ten (10) days of receipt of the decision at Level One rendered by the 
principal, such decision may be appealed to the Superintendent. 
Appeals to the Superintendent shall be heard by the Superintendent within titteen 
(15) days of hisher receipt of the appeal. Written notice ol'the time and place ol' 
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hearing shall be given five (5) days prior to the aggrieved employee, hisiher 
representative if any, the President of the Federation, and any administrator who 
has theretofore been ~nvolved in the grievance. 
Within ten (10) days of hearing the appeal, the Superintendent of Schools shall 
communicate to the aggrieved employee and all other parties oUicially reasons 
therefore. A copy of the decision shall be sent to the President of the Federation. 
LEVEL THREE ARBITRATION 
Any grievance dispute whch is not resolved at the level of the Superintendent 
under the grievance procedures herein may be submitted by the Federation to an 
arbitrator for decision. 
A grievance may not be submitted to an arbitrator unless a decision has been 
rendered by the Superintendent of Schools under the grievance procedure except 
in cases where, upon expiration of the time limit for decision, the aggrieved 
employee or the Federation filed notice with the Superintendent of intention to 
submit the grievance to arbitration and no decision was issued by the 
Supenntendent within fifteen (1 5) days after receipt of such notice. No grievance 
may be submitted to arbitration by an individual unless the Federation has had 
an opportunity to determine whether it will defend the grievance or allow an 
individual to bring it to arbitration on hisher own. 
The proceedings shall be initiated by filing a notice of arbitration with one of the 
permanent arbitrators. Such filing shall be in rotation. In the event the permanent 
arbitrators are unable to hear a case by reason of resignation or disability the 
demand for arbitration shall be filed with the American Arbitration Association. 
The notice shall be filed within ten (10) days aAer receipt of the decision of the 
Superintendent of Schools under the grievance procedure, or where no decision 
has been used in the circumstances described above, three (3)  days following 
the expiration of the fifteen (1 5) day period provided above. The notice shall 
include a statement setting forth precisely the issue to be decided by the arbitrator 
and the provisions of the Agreement or Board policy involved. 
Within ten (10) days after such written notice of submission to arbitration, the 
Superintendent and the Federation will agree upon a mutually acceptable 
arbitrator and will obtain a commitment from said arbitrator to serve. If the 
parties are unable to agree upon an arbitrator or to obtain a commitment within 
the specified period, a request may be made to the American Arbitration 
Assoc~ation for an arbitrator by either party. 
The parties will be bound by the Voluntary Labor Arbitration Rules of the 
American Arbitration Association regardless of how the arbitrator is selected 
except that neither the Board nor the Federation nor any gnevant shall be permitted 
to assert any ground in arbitration if such ground was not disclosed to the other 
parties in interest pnor to the decision being appealed to the arbitrator, or to 
assert any evidence known but not disclosed pnor to the decision being appealed. 
6. The arbitrator shall limit h s h e r  dccision to the application and interpretation of 
Uus Agreement, and to any remedy, if appropriate, which is not inconsistent 
with h s  Agreement and is not contrary to law. 
7. However, helshe shall be without power and authority to make decisions or 
recommendations: 
(1) Contrary to, or inconsistent with, or modifying or varying in any way, 
the terms of thts Agreement or of applicable law or rules or regulations 
having the force and effect of law. 
( ~ i )  Involving Board discretion of Board policy under the provisions of 
this Agreement, except that helshe may decide in a particular case, 
involving Board discretion or policy, whether or not the Board applied 
such discretion or policy discriminatorily, i e . ,  in a manner 
unreasonably inconsistent with the general practice followed 
throughout the school system in similar circumstances. 
(iii) Limiting or interfering in any way with the powers, duties and 
responsibilities of the applicable law, and rules and regulations having 
the force and effects of law. 
8. The decision of the arbitrator shall be rendered to the Board and to the Federation 
and shall be binding on both parhes. The Federation agrees that the linal decision 
of the arbitrator ruling on the substance of any question shall be binding on it 
and the Federation shall support no further appeal beyond such decision. 
SPECIAL PROCEDURES 
1. Any grievance based upon a b s t r a t i v e  action above the building level shall 
be submitted to the appropriate admuustrator under the Superintendent of Schools 
through the building pr~ncipal. The appropriate administrative officer shall 
conduct a hearing on such grievances witlun ten (10) days and shall render h s /  
her decision in writing five (5) days after concluding the heanng. 
2. The decision of any adrmnistrative officer to whom a grievance is presented, in 
the frst  paragraph of tlus section, may he appealed to the Superintendent in 
writing w i h n  fifteen ( 15) days of the date of the decision appealed. 
3. The Superintendent shall conduct a hearing on said appeal within fifteen (15) 
days of receipt of such appeal and shall render hisher decision in writing w i h n  
ten (10) days after concluding such hearing. 
4. If a grievance is based upon a specific act by the Board and (1) the school 
admistration has no discretion in the administration or application of the act 
of the Board-and (2) the act is of such nature that-no further action or 
implementation by the administration is relevant to whether there has been an 
actual violation of the gnevant's rights in Uus Agreement, the grievance may be 
initiated at the level of the Superintendent in accordance with the procedure set 
forth in the second paragraph of t h ~ s  ection 
RIGHTS OF UNIT MEMBERS TO REPRESENTATION UNDER 
GRIEVANCE PROCEDURE 
No reprisals of any kind will be taken by the Board or by any member of the 
administration against any party in interest, any school representative, any 
member of the Federation or any other participant in the grievance procedure by 
reason of such participation. 
Any party in interest may be represented at all stages of the grievance procedure 
by a representative of the Federation or a person of hidher own choosing, except 
that no offker of a rival organization may serve in such capacity. 
The Federation shall have the right to initiate a gnevance if it is a gnevance 
affecting ten or more members of the unit or if said grievance pertains to 
organizational rights as the exclusive bargaining unit. 
MISCELLANEOUS 
The filing or pendency of any gnevance under the provisions of h s  article shall 
in no way operate to interfere with the right of the Board to continue the action 
complained of. 
N o h g  contained in h s  article or elsewhere i n h s  Agreement shall be construed 
to prevent any individual employee from presenting and processing a grievance 
and having it adjusted without representation by the Federation if the adjustment 
is not inconsistent with the terms of this Agreement. 
If a unit member elects to pursue any legal or statutory remedy for any alleged 
breach of this Agreement or of lusher there under, such election will bar any 
further or subsequent proceedings for relief in said grievance under the provisions 
of this article. 
Failure at any level of this procedure to communicate the decision in writing on 
a gnevance withm the specified time limits shall permit the gnevant to proceed 
to the next step. Failure at any step of thls procedure to appeal a gnevance to 
the next step w i t h  the specified time limits shall be deemed to be acceptance 
of the decision rendered at that step. 
All documents, communications and records dealing with the procession of a 
grievance will be filed separately from the personnel files of the participants. 
Forms for processing grievances will be jointly prepared by the Superintendent 
and the Federation and given appropriate distribution so as to facilitate operation 
of the grievance procedure 
The Federation agrees that it will not bring, support, or continue, and that it will 
not represent any employee in any grievance wluch is substantially similar to a 
grievance denied by the decision of an arbitrator, and the Board agrees that will 
apply to all similar situations the decision of an arbitrator sustaining a grievance. 
8. In the course of mvestigation of any grievance. representatives of the Federation 
will report to the principal of the building being visited and will state the purpose 
of the visit immediately upon arrival. 
9. Every reasonable effort will be made by all parties to avoid interruption of 
classroom activities and to avoid involvement of students in all phases of the 
grievance procedure. 
10. It will be the practice of parties in interest to process grievances after the regular 
work day or at other times which do not interfere with assigned duties; provided, 
however, that upon mutual agreemenl by the aggrieved person, the Federation 
and the Board hold proceedings during regular working hours, the gnevant and 
the appropriate Federation representative will be released Gom assigned duties 
without loss of salary. 
11. Admmistrative personnel specified in the grievancc procedure may designate 
representatives to act for them at any stage of this procedure; except that no 
person shall be designated as representative if such person has ruled on the 
same grievance at an earlier stage. 
12 The time limits specified in any step of this procedure may be extended in any 
specific instance only by mutual agreement in writing by the Superintendent 
and the President of the Federation. 
ARTICLE VII 
DURATION 
A. DURATION OF AGREEMENT 
Thls Agreement and each of its provisions shall be effective as of July 1,2004 and shall 
contmue in full force and effect until June 30,2007, except as otherwise herein provided 
in tlus Agreement. It is agreed that the negotiations will not be reopened during thc term 
of tlus Agreement except a s  herein provided. Any Distnct policies unaltered and unchanged 
by thc language of tlus Agreement shall remain in force, and it shall be the prerogative of 
the District to imtiate and announce new policies not affectmg or changing matters contained 
in t h ~ s  Agreement. 
B. LEGISLATIVE CLAUSE 
It is agrccd by and between the Parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legdative 
body has given approval. 
C. DISTRIBUTION OF THE AGREEMENT 
All teachers or other personnel within the jurisdiction of this Agreement shall be given a 
copy of thc contract through the Mount Vernon Federation of Teachers. Within 90 days 
alter ratification of this Agreement, the Superintendent of Schools shall be responsible for 
prmting thc Agreement for distribution purposes. 
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D. SIGNATURES 
THE MOUNT VERNON CITY SCHOOL DISTRICT AND THE M O W  VERNON 
FEDERATION OF TEACHERS HAVE RATIFIED THE ABOVE AGREEMENT AND SUCH 
RATlf ICATION IS VERIFIED BY THE SIGNATURES APPEARING BELOW. 
MOUNT VERNON CENTRAL MOUNT ,VERNON FEDERATION 
OF TEACHERS 
V Of Teachers 
APPENDIX I 
ADDITIONAL COMPENSATION 
A. CURRICULUM COMMITTEE CHAIRPERSON SECONDARY 
SCHOOLS 
Upon the recommendation of the Superintendent of Schools, when deemed advisable, 
citywide curriculum chairperson shall be appointed annually by the Board of Education. 
Such appointments shall carry $250 compensation in addition to the regular salary 
B. WORKSHOP PAY 
Employees who volunteer to attend workshops outside of the contractual school day and 
school year shall be compensated at % their hourly contractual rate. 
C. SUMMER SCHOOL TEACHERS, NIGHT SCHOOL, ADULT 
EDUCATION AFTER SCHOOL TUTORIAL HOMEBOUND 
LNSTRUCTIONAL STAFF, AND OTHER INSTRUCTIONAL HOURLY 
SCHOOL TEACHERS 
Rate of pay shall be as follows: 
D. COACHING 
The parties hereby agree that all female coachmg stipends shall be cquivalent in pay to 
those of male coaches based upon actual time devoted to such activity. The Superintendent 
of Schools is authorized to assign teachers on an annual basis, in addition to thcir regularly 
assigned full-time teacher program, at the salary rate as indicated for such service. 
E. AUTOMOBILE ALLOWANCE 
Members of the teaclung staff, when required by the Board of Education to furnish and 
use their own automobile in the performance of their duties, and upon certification of the 
Superintendent of School, shall be paid an additional amount of salary as follows: 
Attendance Teacher & Supervisor 
Others 
$60.00 per month 
$50.00 per month 
In addition to the foregoing, such personnel shall be reimbursed at the rate of twenty-four 
cents per nule for all necessary travel outside the City of Mount Vernon. 
MOUNT VERNON CITY SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
JULY 1,2004 
APPENDIX I1 (con't) 
MOIrNT VERNON CITY SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
FEBRUARY 1.2005 
APPENDIX I1 (con't) 
MOUNT VERNON CITY SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
APPENDIX I1 (con't) 
MOUNT VERNON CITY SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
FEBRUARY 1,2006 
APPENDM II (con't) 
MOUNT VERNON CITY SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
APPENDIX Il (con?) 
MOZiNT VERNON CITY SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
February 1,2007 
oms Cantry 
tt+a.iBach 3182 3,501 3,849 
-2 *SlspB 
(1-2 yrs) (34 yrs.) (5yn.+ 
APPENDIX III (con't) 
APPENDIX III (con't) 
EXTRACURRICULAR ACTIVITY STIPENDS 
Student Activities Treasurer 
FBLA Advisor 
Action Advisor 98 1 
Yearbook A 4,000 
Key Club Advisor 1.6001 1,6001 1.600 
Senior Class Advisor (H.S.) 2,5001 2.500/ 2,5 
Parent Involvement Co-ordinator 2,000 
Lead Teacher 00 
Hearin 000 
Athlet~c Trainer 
Per Season 
